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Abstract
The crisis caused by the COVID-19 pandemic has dispropor-
tionately affected women, placing them at the waves’ center 
of unpaid work overload. Based on feminist and role theories, 
this qualitative study examines the motivations and experiences 
of women who decided to start a business during an overload 
period of family responsibilities and economic uncertainty 
caused by COVID-19 and the consequences of this action for the 
work-family interface. The results obtained that the woman’s 
decision to undertake during the measures of social isolation 
caused a conflict of roles. Furthermore, it was possible to notice 
that, although these women make a great effort to balance all 
functions, the lack of family support and the cohabitation of 
professional and family tasks within the domestic environment 
can be perceived as a factor in the aggravation of a family-work 
conflict. This research enriches the understanding of the COVID 
19 pandemic effects on women’s work-family balance with en-
trepreneurial attitudes and behavior.
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Resumo
A crise causada pela pandemia COVID-19 afetou despropor-
cionalmente as mulheres, colocando-as no centro das ondas da 
sobrecarga de trabalho não remunerado. Com base nas teorias 
feministas e de papéis, este estudo qualitativo examina as mo-
tivações e experiências de mulheres que decidiram abrir um 
negócio durante um período de sobrecarga de responsabilidades 
familiares e incerteza econômica causada pelo COVID-19 e as 
consequências dessa ação para a interface trabalho-família . 
Os resultados obtidos mostraram que a decisão da mulher de 
empreender durante as medidas de isolamento social gerou 
conflito de papéis. Além disso, foi possível perceber que, em-
bora essas mulheres façam um grande esforço para equilibrar 
todas as funções, a falta de apoio familiar e a coabitação das 
tarefas profissionais e familiares no ambiente doméstico pode 
ser percebida como fator de agravamento da família. -trabalho 
conflito. Esta pesquisa enriquece a compreensão dos efeitos da 
pandemia COVID 19 sobre o equilíbrio entre trabalho e família 
das mulheres com atitudes e comportamentos empreendedores.
Palavras-chave: Empreendedorismo feminino; interface trabalho-
família; teoria do papel; teoria feminista; COVID-19

Introduction
There is not a single day that we are not bombarded with 

news about the negative impacts of COVID-19 on people’s health, 
economy, and mental well-being. The pandemic has put significant 
pressure on entrepreneurs, the self-employed, and formal workers, 
with many individuals seeing their livelihoods and amenities threat-
ened (Stephan; Zbierowski & Hansard, 2020; Vendramine, Nobre 
& Vieira, 2021). Given this, as in every period of crisis, motivated 
by the increase in unemployment and poverty, entrepreneurship 
out of necessity has grown as the only viable means for the finan-
cial survival of individuals and families (Vasilić, Popović-Pantić & 
Semenčenko, 2020). This reality is even more evident in women, 
the most affected by the economic recession caused by COVID-19 
and who saw entrepreneurship as the solution to reconcile family 
demands with income generation (Un Women, 2020).
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However, the pandemic was also a time of new opportunities 
to deal with the crisis (Kuckertz et al. 2020), associated with new 
forms of work organization (telework), restrictions on the operation 
of companies, and the confinement of families. In this sense, entre-
preneurship by opportunity emerged in the market due to the ability 
of entrepreneurs to respond more innovatively and proactively to 
the new needs of society (Liguori & Winkler 2020).

Literature on female entrepreneurship suggests that there are 
significant differences between female entrepreneurs and mumpre-
neurs. Part of the theory point to the push or pull factors that moti-
vate the opening of a business (DeMartino & Barbato, 2003; Morris, 
Miyasaki, Watters, & Coombes, 2006) and the approach of leadership 
and management styles (Buttner, 2001; Galloway, Kapasi, & Sang, 
2015). The other part points to the configuration of social networks 
(Bogren, Von Friedrichs, Rennemo, & Widding, 2013) and the paths 
for the growth and development of the business (Brush et al., 2004; 
Davis & Shaver, 2012). And although women are attracted to engag-
ing in entrepreneurial activities, they nevertheless suffer from specific 
disadvantages due to their gender (Moult & Anderson, 2005).

Several surveys (e.g., Craig & Churchill, 2020; Ekinsmyth, 2014; 
Khan & Rowlands, 2018; McGowan, Redeker, Cooper & Greenan, 
2012) have identified these old and usual female audiences. In ad-
dition to financial needs, independence, and achievement, many 
female entrepreneurs choose to start a new company motivated 
by the flexibility found in conducting their own business and the 
imperative family demands.

However, with the protective measures imposed by govern-
ments against the evolution of the pandemic, women have succes-
sively accumulated more responsibilities in the home, which has 
drawn attention to the increasingly closer interface of the work-
family relationship. Finding time to undertake and manage a new 
business while increasing family responsibilities and domestic 
workload has accentuated the fine line of symmetry in this relation-
ship (Carli, 2020; Craig & Churchill, 2020). The result of this, often, 
is the emergence of conflict of a bidirectional nature, work-family 
conflict (WFC), and family-work competition (FWC), as defended 
by Rahman et al. (2020).
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It is noteworthy that although the phenomenon of female 
entrepreneurship has already been investigated from the implica-
tions of the family-work relationship, it has not yet been explored, 
taking into account the new family dynamics created from CO-
VID-19 (Manolova, Brush, Edelman & Elam, 2020). Furthermore, 
the female entrepreneurship in developing economies is generally 
under-researched, and this is particularly true in Brazil, that lacks 
specific research attention during and after the COVID-19 pandemic 
(Marques, Leal, Ferreira & Ratten, 2018; OECD, 2020).

This study adopts, through the lenses of feminist theory and 
role, a qualitative approach in the investigation of women who 
decided to undertake a business during the COVID-19 pandemic, 
proposing to understand the motivations that led them to start a 
business in a period of crisis and understand the implications of 
this decision for the work-family interface.

This paper split some sections to provide a coherent portrait 
of female entrepreneurship in Covid’s times. The following section 
discusses female entrepreneurship, the implications of COVID-19 
on entrepreneurship, the work-family interface, and the theoretical 
bases used in this research. Subsequently, the research methods are 
presented. Finally, a discussion of the results and final consider-
ations are presented.

Literature revision

Implications of COVID-19 for Entrepreneurship
The year 2020 was marked by the crisis caused by the COVID-19 

pandemic. As a new situation with uncertain duration, individu-
als began to see their livelihoods and well-being threatened while 
dealing with more significant uncertainty when planning their 
future (He & Harris, 2020; Stephan; Zbierowski & Hanard, 2020). 
This imbalance in society has promoted an adverse reaction to the 
crisis due to the economic effects that the pandemic caused (Ratten, 
2020). Measures to contain the virus included the closure of various 
commercial activities and mandatory confinement of populations, 
which triggered the rupture of the value chain, the weakening of 
labor mobility, and the drop in the production of goods and services 
(Kuebart & Stabler, 2020).
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The economic devastation caused by the pandemic has required 
governments to introduce various measures aimed at the financial 
stabilization of companies to avoid numerous bankruptcies and drive 
rapid recovery and growth (Kuckertz et al., 2020; Welter et al., 2020). 
Furthermore, in several countries (such as Germany, Russia, and the 
United Kingdom), actions were created to promote entrepreneur-
ship to mitigate the effect of the crisis (Grancay, 2020; Giones et 
al., 2020; Razumovskaia et al., 2020 ). Based on these interventions, 
Alon, Farrell & Li (2020) argue that this situation can represent an 
opportunity for individuals to start a new business, mainly if they 
are motivated to find an alternative income.

It is undeniable that the promotion of entrepreneurship in 
times of crisis reveals multifaceted benefits, ranging from the cre-
ation of occupation for the new entrepreneur to the generation of 
jobs through company development (Devece, Peris-Ortiz & Rueda-
Armengot, 2016; Mühlböck, Warmuth, Holienka & Kittel, 2018).

However, Mühlböck et al. (2018) also argue that a closer look 
at new entrepreneurs reveals that a significant number of these in-
dividuals start their business with a lack of self-confidence in their 
entrepreneurial skills, acting out of necessity. The poor conditions 
in which many find themselves can exert pressure factors, forcing 
people to work for themselves because they do not have access to 
other opportunities (Parker, 2004).

While periods of economic crisis and unemployment can compel 
individuals to self-employment, attraction factors drive entrepre-
neurs to create new businesses as a way to take advantage of market 
opportunities (Dawson & Henley, 2012). Innovation and recognition 
of opportunities are more relevant as success factors during periods 
of recession than during periods of prosperity (Devece et al., 2016).

Although there is a vast literature on this subject, the relation-
ship between entrepreneurship and crisis is still ambiguous due to 
the existence of positive and negative results found in theoretical 
and empirical considerations (Meager, 1992; Carrasco, 1999; Thurik 
et al. 2008). However, the crisis associated with the Covid 19 virus 
has specificities arising from the protective measures imposed by 
governments against the evolution of the pandemic and which 
translated, in many cases, into greater confinement of families in 
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the domestic space. The closure of schools and social services and 
the effects of the home office brought with them an increase in the 
workload of domestic work and family responsibilities, especially 
for women (Carli, 2020), which necessarily translated into an increas-
ingly closer interface work-family relationship. Therefore, instead 
of simply examining the political and social conditions created to 
encourage the opening of new businesses, whether, by necessity or 
opportunity, this research focuses on women who decided to un-
dertake, amid the unique circumstances and family routines caused 
by COVID-19, primarily when referring to domestic work (Craig & 
Churchill, 2020).

Literature on the impact of the COVID-19 crisis on women 
entrepreneurs is still scarce and has been limited. Most of the lit-
erature highlights the financial loss, the lack of human and financial 
capital, and the limited support networks that make it challenging 
to access female entrepreneurs to obtain counseling on crisis man-
agement (Jaim, 2021). That said, this research aims to contribute by 
proposing to understand the motivations that led women to start 
a business in a pandemic crisis and to understand the implications 
of this decision for the work-family interface.

Female Entrepreneurship and the Covid Context 19
Several studies (e.g., Abdelsalam, Al-Haddad & Zeqiri, 2020; 

Bui, Kuan & Chu, 2018; Ekinsmyth, 2011) have focused on connect-
ing gender and entrepreneurship, researching diverse phenomena 
perspectives. At the base of these studies, implicitly or explicitly, 
is the feminist theory. This theory is based on feminism, which, 
however, does not have a singular definition. Its core issues include 
the struggle for the right to education, voting, respect and equality 
in the workplace, reproductive rights, and patriarchal oppression 
(Sharma, 2019). However, by defending feminism as a movement 
that seeks to end sexism, sexist exploitation, and oppression, Hooks 
(2000) summarizes the starting point for the conception of feminist 
theory. And just as there is no consensus on the concept of femi-
nism, there is also no unique understanding of feminist theory. In 
this sense, feminist theory can be perceived as a family of theories 
and critical approaches that allow us to understand the complexity 
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of the theme (Sharma, 2019). Therefore, feminist theory, positioned 
in this study as a bridge between the constructs of gender and en-
trepreneurship, adopts Harding’s (1987) postulates, which classifies 
theory into three groups: liberal feminist theory, feminist social 
theory, and poststructuralist feminist theory.

The first group, to which liberal feminist theory and feminist 
empiricism belong, defends the view that men and women are es-
sentially similar and that women’s secondary status is based on 
inequality of opportunity and segregation of men (Ahl, 2006; Wolff, 
2007). This strand assumes that, although many women want to be-
come entrepreneurs, most of them are discouraged because of gender 
inequalities that feed negative stereotypes, restrict access to business 
resources, and generate sexist counseling (Carter & Williams, 2003).

The second category belongs to feminist social theory or radical 
feminist theory (Harding, 1987). This group argues that women and 
men are essentially different. In this way, the woman entrepreneur 
can develop these differences as resources to be used constructively 
to obtain a competitive advantage (Calás, Smircich & Bourne, 2009).

Poststructuralist feminist theory and social constructionist 
theory form the third group. This category defends how masculinity 
and femininity are factors to be constructed. In this way, the similari-
ties and differences between male and female entrepreneurs should 
be observed as socially constructed factors (Ahl, 2006; Butler, 2011).

Female entrepreneurship, in particular, has attracted increasing 
interest in light of the different variables that motivate women to 
start their own business and increasingly contribute to the growth 
and development of the economy on a national and global level 
(Braches & Elliot, 2017; Tlaiss, 2015).

Until the 1990s, research published in major American news-
papers considered that women’s conduct of enterprises was limited 
to small lifestyle businesses or individual firms (Baker, Aldrich & 
Nina, 1997). The human-centered business model was considered 
the natural reference for doing business (Yadav & Unni, 2016), and 
these implications are often reproduced to this day.

If we believe that female entrepreneurship is essential for 
economic and social development, it is necessary to understand 
its causes and motivations. To become vital, mainly because the 
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percentage of women involved in entrepreneurship worldwide 
is significantly lower than that of men (Georgellis & Wall, 2005; 
Kim, 2007).

In this sense, several studies (e.g., Bosma et al., 2020; De Vita 
et al., 2014; Palali et al., 2017) corroborate that although it is notice-
able that female entrepreneurs represent a significant portion of the 
economy, women still face more tremendous obstacles in conducting 
their business than men (Bosma et al., 2020). Gender role expecta-
tions, social and business discrimination, differential treatment, and 
pressure for a balance between family and business are some of the 
implicit challenges that entrepreneurs need to face in running their 
business (Brush et al., 2009; Caputo et al., 2017; De Vita et al., 2014; 
Mehtap et al., 2017; Palali et al., 2017).

Furthermore, many of these women start their businesses 
through entrepreneurship out of necessity. Paul & Sarma (2013) 
indicate that female members of families affected by the crisis are 
more willing to create a new business during a period of economic 
uncertainty as a means of family financial survival. And although 
the new entrepreneurs have a support system to manage their family 
and domestic responsibilities with those of the new company, this 
routine was challenged by social isolation imposed by the pandemic 
(Alexandre & Kharabsheh, 2019; Jaim, 2021.

The work-family interface in a pandemic context
The work-family interface is defined here as a connection 

between the pressures developed for the entrepreneur to act with 
perfection as a woman and an entrepreneur (Edwards & Rothbard, 
2000). The analysis of this interface is based on the Role Theory, 
which examines the formation of social behavior at individual and 
collective levels (Turner, 2001). Role corresponds to behaviors and 
attitudes associated with individuals consciously or unconsciously 
(Mentz, Schoeman & Loock, 2019). The conceptualization of the role 
at the individual level corresponds to the individual’s inclination 
to feel different when exposed to a situation in disagreement with 
his usual one; on the other hand, at the collective level, organiza-
tions and societies assign distinct roles to specific individuals (Dev 
& Olsen, 1989). The role of gender in the conception of the WFC 
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conflict is built on the assumption that family and work are two 
distinct spheres and, as such, women and men represent natural 
and unnatural roles (Pedersen, Minnotte, Kiger & Mannon, 2009). 
The common-sense role of responsibility for women is to be a wife 
and mother, while the unnatural role would be associated with 
developing their professional life.

On the other hand, men play their natural role through con-
quering the labor market, while their unnatural position is related 
to their responsibilities as husband and father (Barnett & Gareis, 
2006). Differentiation of duties is the critical element in role theory. 
Role conflicts arose as women began to combine their professional 
lives with their natural roles (Kanter, 2008). Implicit scarcity hy-
pothesis assumptions about work-family dispute are supported by 
the perception that the individual has limited resources (energy, 
time, attention) to split beyond demands. This duality leads to a 
conflict of roles, especially for women (Grünberg & Matei, 2020; 
Thornthwaite, 2004).

The role theory applied to the analysis of the work-family 
interface is based, therefore, on two critical perspectives: the work-
family conflict and the improvement of the role (Adisa, Aiyenitaju 
& Adekoya, 2021).

The influence of the synchronization of professional and family 
roles can be better understood by some of the main propositions 
(Sehgal & Khandelwal, 2020). The integrated perspective (Brush, 
1992) advocates that female entrepreneurs perceive their business 
as an integrated system connected to their personal life. They see 
themselves as the core of relational interactions between family, 
work, and society and fight daily battles to avoid experiencing 
possible conflicts of incompatibility of responsibilities and roles 
(Greenhaus & Beutell, 1985; Rehman & Roomi, 2012).

Work-family conflict can occur in both directions and be initi-
ated due to task incompatibility given the limited amount of human 
time and energy, as defended by the scarcity hypothesis (Marks, 
1977; Shockley et al., 2017; Poggesi et al., 2019). The work-family 
conflict – WFC occurs when work activities interfere with family re-
sponsibilities, while family work conflict – FWC occurs when family 
assignments interfere with work occupations (Netemeyer et al., 1996).
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The effects of the WFC and FCW on individual company-level 
results can be seen in family performance (Frone et al., 1997), in job 
stress and personal distress (Schjoedt, 2020; Frone et al., 1992), in 
satisfaction with life and company (Carlson, Kacmar & Williams, 
2000) and dedication and performance at work (Li, Lu & Zhang, 
2013; Witt & Carlson, 2006).

Through these perspectives, Molina (2020) argues that com-
panies created by entrepreneurs who experience various conflicts, 
whether FCW or WFC and that the family acts demotivating, have 
a greater chance of bankruptcy and organizational failure.

Also, the expansionist hypothesis (Barnett & Baruch, 1985) ar-
gues that combining business and family roles has beneficial effects 
on physical and psychological well-being, which triggers increased 
opportunities for success for women entrepreneurs (Barnett and 
Hyde, 2001). Work-family theory defends (Carlson, Kacmar, Wayne, 
& Grzywacz, 2006; Greenhaus & Powell, 2006) that business develop-
ment plays an essential role in family-work balance, which happens 
when the resources are generated in the family domain are applied 
in the company.

Furthermore, family support in a woman’s entrepreneurial 
decision can provide encouragement, understanding, attention, 
favorable consideration, and problem-solving assistance to provide 
emotional and instrumental support to encourage business develop-
ment and success (Eddleston & Powell, 2012). The pandemic brought 
a context in which it is essential to understand the implications of 
COVID-19 on the natural and unnatural roles occupied by women 
who decided to undertake in a pandemic context of confinement 
(Adisa, Aiyenitaju & Adekoya, 2021). Therefore, this study seeks to 
understand the impact of this decision on the work-family interface.

Methodology
The study takes a qualitative approach in investigating five 

women who decided to open their own business during the crisis 
caused by COVID-19. In Ritchie’s (2003) and Vieira and Rivera (2012) 
understanding, the qualitative approach facilitates the description 
and presentation of a phenomenon experienced by the participants. 
This fact enables a greater understanding of the problems, as per-
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ceived by the people who share them. It is necessary to understand 
how women entrepreneurs decided the paths to open the business 
during a period of economic uncertainty caused by the pandemic 
and the implications for the work-family interface as the female 
entrepreneurship initiative involves several motivations (Craig & 
Churchill, 2020; Ekinsmyth, 2014; Khan & Rowlands, 2018). It is 
noteworthy that the women selected in the sample made a conscious 
choice to achieve healthy growth in their business, even in such 
adverse circumstances.

Furthermore, this study is classified as exploratory-descriptive 
research (Prodanov & Freitas, 2013), carried out through a study of 
multiple cases. The multiple case study method (Yin, 2015) can, on 
the one hand, provide detail of each issue of the experiences lived 
by women entrepreneurs and, on the other hand, detect common 
patterns, but also variety in the diverse backgrounds reported.

Data collection and analysis
Case selection adopted some criteria: companies formally 

opened during a pandemic; different size segments so that it was 
possible to understand if there are similarities between work-family 
relationships and the various strategies used by these entrepreneurs 
to balance the conflicting demands of this relationship. Based on 
these criteria and through a snowball method, i.e., through net-
working and references, five female entrepreneurs were selected 
and interviewed.

Qualitative data are collected through semi-structured and in-
depth interviews, recorded in digital audio, and conducted through 
the Zoom tool, with an average duration of one and a half hours. A 
pre-test interview was carried out to discard after adjustments in the 
order of the questions in the script. A new entrepreneur was inter-
viewed instead to avoid bias and bias in the information collected.

The preview interview guide list was established by review-
ing the literature (Bosma et al., 2020; Eddleston & Powell, 2012; 
Greenhaus & Powell, 2006; Molina, 2020; Rehman & Roomi, 2012; 
Sehgal & Khandelwal, 2020). Included a topic discussion abut the 
pandemic impact on the decision to become an entrepreneur, the role 
of gender in running a new business, the social part of the family, 
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the challenges to balance the conflicting demands of the working 
relationship -family.

The content analysis included the interpretation of interview 
transcripts based on multiple readings of each report to capture a 
holistic image of the stories of the new entrepreneurs. Furthermore, 
there was an analysis of the key themes that emerged from each 
transcript. Combining internal and cross-analysis (Creswell & Cre-
swell, 2017), the interviews were analyzed as part of a larger whole 
so that each transcript was compared with the others and with the 
whole using the help of the NVivo software.

The constant refinement of definitions and interpretations of con-
cepts was linked to specific words and lines in the transcriptions. The 
results were then exposed and compared with the existing literature.

Discussion of results
The results of this study will be presented here in four sections. 

First, the profile of the company created during the pandemic is 
examined, and then the shape of the new entrepreneur. These envi-
ronmental characteristics may be helpful to understand their effects 
on respondents’ responses better. After analyses and characterize the 
pandemic impact on the entrepreneurial decision, the interviewees 
provided understanding of the impact of gender on the enterprise 
and the role of this new businesswoman in the balance of the work-
family relationship.

Company profile
The companies in this study are located in Brazil and are com-

posed of individual employers and businesswomen. Most of these 
businesses (3 out of 5) are on a residential basis and operate in the 
fashion segment. This information confirms the results published 
by the National Survey by Continuous Household Sample - PNAD 
(2020), which show that women who decide to be an entrepreneur 
on their own, usually start their business at home and often opt for 
activities related to the segment food or cooking. Table 1 illustrates 
the sectors and business size of the institutions.
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Table 1 Profile of companies
Opening of 

business 

Type of business Home office Society No. of Employees 

June/2020 Retail/fashion Yes No 1 

April/2020 Retail/fashion Yes No 1 

June/2020 Food No Yes 4 

May/2020 Woodwork Yes No 7 

March/2020 Confection and 

Retail/fashion 

No No 3 

 Source: Prepared by the authors (2021)

Profile of businesswomen
Pseudonyms had been used to protect the interviewee’s ano-

nymity, a brief profile of the new female entrepreneurs was drawn, 
as shown in Table 2.

Table 2 Profile of female entrepreneurs
Businesswoman Instruction 

level 

Marital 

status 

Dependents Entrepreneurial 

history 

Full-time 

entrepreneur 

The only source 

of family income 

A Graduated Married Yes No Yes No 

B Master Married Yes No No No 

C Specialty Single No No No No 

D Graduated Married Yes No Yes No 

E Graduated Divorced No No Yes Yes 

 Source: Prepared by the authors (2021)
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All entrepreneurs achieved high levels of education, as all of 
them have an undergraduate degree and two have a postgraduate 
degree. This characteristic is in line with the characterization carried 
out by Cowling & Taylor (2001), who found that the general level 
of education of women entrepreneurs is significantly higher than 
that of women in other occupations.

Furthermore, the businesswomen in this study are characterized 
by being young women, with an average age of 36 years old, and 
entrepreneurs for the first time. The description of study participants 
is similar to the national profile of female entrepreneurs in many 
respects. According to data from the Global entrepreneurship moni-
tor - GEM (2018) and the National Survey by a continuous sample 
of households - PNAD (2020), Brazil is the seventh country with the 
highest proportion of women among the initial entrepreneurs, and 
they tend to have a higher level of education and aged between 30 
to 45 years.

Entrepreneurship and COVID-19
The pandemic created challenges for women’s professional 

growth. The crisis generated by COVID-19 has made gender inequali-
ties even more evident, with women being the most affected by the 
increase in unemployment, poverty, and the overload of unpaid 
work (Un Women, 2020). In this sense, entrepreneurship by neces-
sity emerged as the only viable means for economic survival (Vasilić, 
Popović-Pantić & Semenčenko, 2020). These statements corroborate the 
results found in this research by identifying that, as reported below, 
all respondents were motivated to undertake due to unemployment 
or reduced wages caused by the crisis associated with the pandemic, 
as described by Vasilić, Popović-Pantić & Semenčenko (2020). In these 
circumstances, women entrepreneurs saw their opportunity cost re-
duced and made the decision to move forward:

The pandemic brought me unemployment. And in a period of need, I 
saw the opportunity to practice my dream of becoming an entrepreneur. 
(Businesswoman E).

I always dreamed of opening my own business, but the fear of invest-
ing and losing everything postponed that moment. The pandemic brought 
me unemployment, and I decided to bet on this dream, but every day I 
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charge myself to do everything in the best way, and I managed to prosper 
with my company. (Businesswoman B)

Several types of research show the crucial role that training and 
qualification programs play in female entrepreneurship, providing 
more excellent knowledge, self-confidence, and, often, a support 
network (Anthias & Mehta, 2003). Along these lines, Markman & 
Baron (2003) argue that female entrepreneurs who seek training 
before starting a new business have a greater chance of success.

While the country was at a standstill due to the containment mea-
sures, I took advantage of this moment to train myself, organize and invest 
in opening my business. I created everything calmly, studying. During 
the lockdown period, I scheduled myself to be ready when the market came 
back. (Businesswoman D)

The impact of gender on the enterprise
Although women are attracted to entrepreneurship, they never-

theless suffer from specific disadvantages due to their gender (Moult 
& Anderson, 2005). And this is more evident when the woman 
decides to undertake in a market regarded as male, as reported:

The first difficulty I had in creating the company was accepted for 
being a predominantly male segment. I was the only woman taking 
the training course, and I noticed the disbelief of the other participants 
about my work. The second difficulty was imposing my authority on 
my employees (mostly made up of men). (Businesswoman D)

And this is not an isolated account. Some entrepreneurs, real-
izing that many business challenges were related to their gender, 
decided to use their feminine attributes and values   as a competitive 
differential that strengthens organizational growth. These ideas are 
defended in studies investigating female entrepreneurship through 
the lens of feminist social theory when arguing the business benefits 
perceived through female traits. (Huq, Tan & Venugopal, 2020).

Women are usually more attentive to trends, and this impacts the 
diversity of the business. (Businesswoman B)
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Being a woman is being a differential in this field so dominated by 
men. (Businesswoman D)

The work-family relationship in a Covid context 19
It stands out from the interviewees’ statements that they had 

to deal with mixed feelings in creating the new venture. Fear of 
failure and the consequent loss of investment, the search for perfec-
tionism, and time management between dedication to the company 
and family care emerged as the most significant difficulties faced 
by entrepreneurs.

The difficulty in balancing all entrepreneurial activities with 
family responsibilities (Moult & Anderson, 2005) or in managing 
the professional and personal sphere is expressed, for example, in 
the following statement by the interviewees:

My family members do not understand my dedication and call me 
crazy to work so hard and not always be available to them. (Busi-
nesswoman A)
My boyfriend says he’s proud of my commitment, but he also says I 
don’t have time for him anymore. (Businesswoman C)

Difficulty managing work-family relationships and the weight 
and responsibility of caring for the family is felt particularly in cases 
where there are children and in a pandemic context, with confine-
ment and closure of schools, as can be seen in the lines below,

People support and encourage my dedication to the new business, but at the 
same time, they expect me to be fully dedicated to family and home respon-
sibilities. Closing schools certainly places even more obligations on women 
having to take care of everything at the same time. (Businesswoman A)
but also because all women who have dependents have chosen to 
develop their business in the home office model.

Recognizing the social context of female entrepreneurship 
development narratives and how women are often influenced by 
prevailing cultural norms and discourses, having a support network 
and family and social encouragement can become a powerful mo-
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tivation for the dedication of entrepreneur (Down & Warren, 2008; 
Haynes, 2004; Kutanis & Bayraktaroglu, 2003).

In this context, the theme emerged during the interviews that, 
due to entrepreneurship having emerged from a need, the vast 
majority of these women, despite having developed their profes-
sional careers, did not necessarily have the business knowledge 
they needed. Which sometimes made it difficult for them to know 
if they were making the right decisions.

Thus, some of these entrepreneurs were looking for business 
mentors, often family members, to support them during the process. 
Still, the entrepreneurs were rarely in the same sector, making it 
difficult to access the specific advice they needed.

However, this support in the closest family is not as evident in 
the interviewees’ reports:

I often feel unmotivated by the lack of family support. My family 
doesn’t encourage entrepreneurship; they think it’s too risky and 
uncertain. Plus, they don’t trust my potential and say I can’t do it. 
(Businesswoman E)
I feel my partner is not proud of my business today, but he will have 
it when he grows up. (Businesswoman A)
My boyfriend says he’s proud of my dedication, but he also says I 
don’t have time for him anymore. (Businesswoman C)

The effects of this lack of family support can be seen as the 
beginning of a family-work conflict (FWC). The consequences of 
this friction can be seen, for example, through the entrepreneur’s 
retraction when discussing issues related to the company with her 
relatives.

I don’t talk a lot about the company with my family. I’m well re-
solved, and sometimes it’s better not to mix things up. (Business-
woman B)
I superficially talk to family members, I realize that my partner doesn’t 
have the patience and interest in delving into the business details. 
He thinks that I should speak of other things at home because I’m 
already working so hard. (Businesswoman D)
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Resenting lack of support and openness to dialogue, the women 
interviewed perceive this as natural and like their partner’s gender. 
In addition, they expose that many family members see their dedica-
tion to the company as a supplement to income or a hobby, which 
ends up undermining their self-confidence.

Although some of our interviewees had no dependents and 
were able to get help with household responsibilities, all entrepre-
neurs expressed pride in combining their work with family and 
social activities, especially when they adopted the home office style 
to be closer to their children. Entrepreneurial flexibility, for these 
women, often means working earlier, before the children wake up 
or later after everyone has gone to bed (DeMartino & Barbato, 2003).

It is also evident from the interviewees’ statements that none 
of them needed to withdraw money from the company’s finances 
to pay for family expenses. The new entrepreneurs were quite orga-
nized in this matter, and some of them stated that they were using 
the profit obtained as reinvestment to expand and improve the busi-
ness. The financial literacy of female entrepreneurs enables women 
to become confident decision-makers of their personal, domestic, 
and business finances and contributes to better entrepreneurial de-
velopment (Njaramba, Chigeza & Whitehouse, 2015; OECD, 2005).

Final considerations
The pandemic and public measures to prevent its spread lead 

to a disproportionate increase in female unemployment compared 
to male unemployment (Un Women, 2020). And if the crisis gener-
ated by the pandemic evidenced, even more, the gender inequalities 
present in the labor market, the pandemic, as this study points out, 
also had its effects in the domain of female entrepreneurship.

This study examined the impact of the COVID-19 blockade on 
women’s entrepreneurial decision-making and its implications on 
the work-family interface supported by feminist and role theories. 
Considering that the pandemic significantly changed the way people 
live and work, an attempt was made to understand the motivation 
of women to undertake business during a period of crisis and fam-
ily overload. The research showed that entrepreneurship, out of 
necessity, emerged as a unique alternative to combine professional 
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and economic development with the expansion of responsibilities 
at home for the group of women interviewed. Most businesswomen 
dreamed of entrepreneurship, but unemployment and the financial 
consequences caused by COVID-19, on the one hand, and the need 
to combine family responsibility with the need to generate income, 
on the other, accelerated the creation of the company.

It was also possible to evidence that women had a greater 
workload during confinement compared to the 19 pre-Covid pe-
riods. Even so, entrepreneurs seek to devote equal time to family 
and business, corroborating previous findings in the literature (Ek-
insmyth, 2014) and assuming this more extraordinary dedication as 
something natural and inevitable.

However, the increase in COVID-19 protection measures has led 
to frustration and difficulties in finding a balance of time (Savage, 
2020). The growing demand for greater involvement of women in 
domestic work is in line with the idea of role theory that illustrates 
a set of expectations related to identity (eg, family care and house-
work) as measured by their substantiality and consistency (Richards 
& Hemphill, 2017).

The desire for family balance also influences the stigma that 
new entrepreneurs face. As they strive to spend more time with their 
children, entrepreneurs work on their businesses while dependents 
are in someone else’s care or after they go to sleep. The woman was 
not confined to an office during all business hours gives the false 
impression to people around her that her business is just a hobby 
(Khan & Rowlands, 2018).

Furthermore, entrepreneurs also find it difficult not always to 
support their partner and family, and these issues create more sig-
nificant barriers for them to ask for help with the responsibilities of 
the company and the house. And although they constantly feel tired 
and overloaded, at the end of the day, most women interviewed feel 
fulfilled because they are facing the pandemic obstacles with their 
families with the development of a business they always dreamed 
of, which provides even more evidence of paper improvement 
(Barnett & Gareis, 2006).

This study shows that the pandemic constituted an opportu-
nity to move forward with a desire to create a business on the part 
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of women. The research also indicates a pandemic and domestic 
confinement context due to the various barriers imposed naturally 
or artificially on women. It requires a particularly great effort from 
them to be able to reconcile the work-family relationship, which 
explains the difficulty of entrepreneurship female develops in 
the same dynamics as male, especially if we observe the expected 
role of each gender in this relationship (Vasilić, Popović-Pantić & 
Semenčenko, 2020).

Limitation and lines of future research
The results were based on an exploratory study, limiting any 

claims about the generalizability of our findings. Therefore, it would 
be helpful to extend this work through a quantitative survey to test 
the scope of our results. In particular, it would be important to 
understand more broadly whether the impact of a pandemic and 
domestic confinement affect the decision to undertake and whether 
the work-family relationship is transversal or whether it affects 
different individual and/or family profiles in a different way, as 
per for example, women with different qualifications or belonging 
to different social strata, or women with children and no children.

Another relevant line of research is the study of the survival 
rate of companies created by women during the pandemic, com-
pared to companies created in an everyday context.

References
A B D E L S A L A M , R ., A L -H A D D A D , S ., & Z E Q I R I , J . (2020). Influence of work-family 
conflict on the emergence of nascent mumpreneurs community in Jordan. Journal of Enter-
prising Communities: People and Places in the Global Economy. (https://doi.org/10.1108/
JEC-07-2020-0138)

ADISA, T. A., AIYENITAJU, O., & ADEKOYA, O. D. (2021). The work-family balance of 
British working women during the COVID-19 pandemic. Journal of Work-Applied Manage-
ment. (https://doi.org/10.1108/JWAM-07-2020-0036)

AHL, H. (2006). Why research on women entrepreneurs needs new directions. Entrepreneur-
ship theory and practice, 30(5), 595-621. (https://doi.org/10.1111/j.1540-6520.2006.00138.x)

ALEXANDRE, L., & KHARABSHEH, R. (2019). The evolution of female entrepreneurship 
in the Gulf Cooperation Council, the case of Bahrain. International Journal of Gender and 
Entrepreneurship. (https://doi.org/10.1108/IJGE-02-2019-0041)



Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022 245

When the doors open: implications of COVID-19 and the work-family 
interface for women entrepreneurs

A N T H I A S , F ., & M E H TA , N . (2003). The intersection between gender, the family, and 
self-employment: the family as a resource. International Review of Sociology/Revue inter-
nationale de sociologie, 13(1), 105-116. (https://doi.org/10.1080/0390670032000087014)

BAKER, T., E . ALDRICH, H., & NINA, L . (1997). Invisible entrepreneurs: The neglect of 
women business owners by mass media and scholarly journals in the USA. Entrepreneur-
ship & Regional Development, 9(3), 221-238. (https://doi.org/10.1080/08985629700000013)

BARNETT, R . C ., & BARUCH, G. K. (1985). Women’s involvement in multiple roles and 
psychological distress. Journal of personality and social psychology, 49(1), 135. (https://doi.
org/10.1037/0022-3514.49.1.135)

BARNETT, R . C ., & HYDE, J . S . (2001). Women, men, work, and family: An expansionist 
theory. American psychologist, 56(10), 781. (https://doi.org/10.1037/0003-066X.56.10.781)

BARNETT, R . C ., & GAREIS , K . C . (2006). Role theory perspectives on work and fami-
ly. The work and family handbook: Multi-disciplinary perspectives and approaches, 209-221.

BOGREN, M., VON FRIEDRICHS, Y., RENNEMO, Ø., & WIDDING, Ø. (2011). Net-
working women entrepreneurs-a fruitful base for business growth?. In ICSB World Confer-
ence Proceedings (p. 1). International Council for Small Business (ICSB).

BRACHES, B., & ELLIOTT, C. (2017). Articulating the entrepreneurship career: A study of 
German women entrepreneurs. International Small Business Journal, 35(5), 535-557. (https://
doi.org/10.1177/0266242616651921)

BROWN, R., & ROCHA, A. (2020). Entrepreneurial uncertainty during the COVID-19 crisis: 
Mapping the temporal dynamics of entrepreneurial finance. Journal of Business Venturing 
Insights, 14, e00174. (https://doi.org/10.1016/j.jbvi.2020.e00174)

B R U S H , C . G . (1992). Research on women business owners: Past trends, a new perspec-
tive, and future directions. Entrepreneurship theory and practice, 16(4), 5-30. (https://doi.
org/10.1177/104225879201600401)

BRUSH, C., CARTER, N., GATEWOOD, E., GREENE, P., & HART, M. (2004). Clearing 
the hurdles: women building high-growth businesses. FT Press.

B U I , H . T., K U A N , A ., & C H U , T. T. (2018). Female entrepreneurship in a patriarchal 
society: Motivation and challenges. Journal of Small Business & Entrepreneurship, 30(4), 
325-343. (https://doi.org/10.1080/08276331.2018.1435841)

BUTLER, J . (2011). Bodies that Matter: On the discursive limits of sex. Taylor & Francis.

B U T T N E R , E . H . (2001). Examining female entrepreneurs’ management style: An ap-
plication of a relational frame. Journal of business ethics, 29(3), 253-269. (https://doi.
org/10.1023/A:1026460615436)

C A L ÁS , M . B ., S M I R C I C H , L ., & B O U R N E , K . A . (2009). Extending the boundaries: 
Reframing “entrepreneurship as social change” through feminist perspectives. Academy of 
Management Review, 34(3), 552-569. (https://doi.org/10.5465/amr.2009.40633597)

CARLI, L . L . (2020). Women, Gender equality and COVID-19. Gender in Management: An 
International Journal. (https://doi.org/10.1108/GM-07-2020-0236)



Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022246

Thayanne Lima Duarte Pontes 
Anabela do Rosario Leitão Dinis

C A R L S O N , D . S ., K A C M A R , K . M ., WAY N E , J . H ., & G R Z Y WA C Z , J . G . (2006). 
Measuring the positive side of the work-family interface: Development and validation of a 
work-family enrichment scale. Journal of vocational behavior, 68(1), 131-164. (https://doi.
org/10.1016/j.jvb.2005.02.002)

CARLSON, D. S ., KACMAR, K. M., & WILLIAMS, L. J . (2000). Construction and initial 
validation of a multidimensional measure of work-family conflict. Journal of Vocational 
Behavior, 56(2), 249-276. (https://doi.org/10.1006/jvbe.1999.1713)

C A R R A S C O , R . (1999). Transitions to and from self-employment in Spain: an em-
pirical analysis. Oxford Bulletin of Economics and Statistics, 61(3), 315-341. (https://doi.
org/10.1111/1468-0084.00132)

C A R T E R , N . M ., & W I L L I A M S , M . L . (2003). Comparing social feminism and liberal 
feminism: The case of new firm growth. New perspectives on women entrepreneurs, 25-50.

C O W L I N G , M ., & TAY L O R , M . (2001). Entrepreneurial women and men: two different 
species?. Small Business Economics, 16(3), 167-175. (https://doi.org/10.1023/A:1011195516912)

CRAIG, L ., & CHURCHILL, B . (2020). Working and Caring at Home: Gender Differences 
in the Effects of COVID-19 on Paid and Unpaid Labor in Australia. Feminist Economics, 1-17. 
(https://doi.org/10.1080/13545701.2020.1831039)

DAVIS , A . E ., & SHAVER, K . G . (2012). Understanding gendered variations in business 
growth intentions across the life course. Entrepreneurship Theory and Practice, 36(3), 495-
512. (https://doi.org/10.1111/j.1540-6520.2012.00508.x)

DAWSON, C., & HENLEY, A. (2012). “Push” versus “pull” entrepreneurship: an ambigu-
ous distinction?. International Journal of Entrepreneurial Behavior & Research. (https://doi.
org/10.1108/13552551211268139)

D E M A R T I N O , R ., & B A R B AT O , R . (2003). Differences between women and men MBA 
entrepreneurs: Exploring family flexibility and wealth creation as career motivators. Journal 
of business venturing, 18(6), 815-832. (https://doi.org/10.1016/S0883-9026(03)00003-X)

DEV, C . S ., & OLSEN, M. D. (1989). Applying role theory in developing a framework for 
the management of customer interactions in hospitality businesses. International Journal of 
Hospitality Management, 8(1), 19-33. (https://doi.org/10.1016/0278-4319(89)90028-5)

D E V E C E , C ., P E R I S -O R T I Z , M ., & R U E D A -A R M E N G O T, C . (2016). Entrepreneur-
ship during economic crisis: Success factors and paths to failure. Journal of Business Re-
search, 69(11), 5366-5370. (https://doi.org/10.1016/j.jbusres.2016.04.139)

E D D L E S T O N , K . A ., & P O W E L L , G . N . (2012). Nurturing entrepreneurs’ work-family 
balance: A gendered perspective. Entrepreneurship Theory and Practice, 36(3), 513-541. 
(https://doi.org/10.1111/j.1540-6520.2012.00506.x)

E D WA R D S , J . R ., & R O T H B A R D , N . P . (2000). Mechanisms linking work and family: 
Clarifying the relationship between work and family constructs. Academy of management 
review, 25(1), 178-199. (https://doi.org/10.5465/amr.2000.2791609)

E K I N S M Y T H , C . (2014). Mothers’ business, work/life, and the politics of ‘mumpre-
neurship.’ Gender, Place & Culture, 21(10), 1230-1248. (https://doi.org/10.1080/096636
9X.2013.817975)



Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022 247

When the doors open: implications of COVID-19 and the work-family 
interface for women entrepreneurs

ETTL, K ., & WELTER, F . (2010). Gender, context, and entrepreneurial learning. Interna-
tional Journal of Gender and Entrepreneurship. (https://doi.org/10.1108/17566261011050991)

EKINSMYTH, C. (2011). Challenging the boundaries of entrepreneurship: The spatialities 
and practices of UK’ Mumpreneurs’. Geoforum, 42(1), 104-114. (https://doi.org/10.1016/j.
geoforum.2010.10.005)

FRONE, M. R., RUSSELL, M., & COOPER, M. L . (1992). Prevalence of work-family con-
flict: Are work and family boundaries asymmetrically permeable?. Journal of organizational 
behavior, 13(7), 723-729. (https://doi.org/10.1002/job.4030130708)

GALLOWAY, L ., KAPASI , I ., & SANG, K. (2015). Entrepreneurship, leadership, and the 
value of feminist approaches to understanding them. Journal of Small Business Manage-
ment, 53(3), 683-692. (https://doi.org/10.1111/jsbm.12178)

G E M -B R A S I L  2018. Global Entrepreneurship Monitor: Empreendedorismo no Brasil. 
Curitiba: IBQP, fev. 2019. Disponível em: file:///C:/Users/Thaya/Dropbox/My%20PC%20
(LAPTOP-100HTLJQ)/Downloads/livro-empreendedorismo-no-brasil-2018-1588035105.pdf. 
Acesso em: 05 jan. 2021.

G I O N E S , F ., B R E M , A ., P O L L A C K , J . M ., M I C H A E L I S , T . L ., K LY V E R , K ., & 
BRINCKMANN, J . (2020). Revising entrepreneurial action in response to exogenous shocks: 
Considering the COVID-19 pandemic. Journal of Business Venturing Insights, 14, e00186. 
(https://doi.org/10.1016/j.jbvi.2020.e00186)

G I O T O P O U L O S , I ., K O N T O L A I M O U , A ., & T S A K A N I K A S , A . (2017). Drivers of 
high-quality entrepreneurship: what changes did the crisis bring about?. Small Business 
Economics, 48(4), 913-930. (https://doi.org/ 10.1007/s11187-016-9814-x).

GRANCAY, M. (2020). COVID-19 and governmental measures to support tourist guides–a 
research note.

GREENHAUS, J . H., & BEUTELL, N. J . (1985). Sources of conflict between work and family 
roles. Academy of management review, 10(1), 76-88. (https://doi.org/10.5465/amr.1985.4277352)

G R E E N H A U S , J . H ., & P O W E L L , G . N . (2006). When work and family are allies: A 
theory of work-family enrichment. Academy of management review, 31(1), 72-92. (https://
doi.org/10.5465/amr.2006.19379625)

G R ÜN B E R G , L ., & M AT E I , Ș. (2020). Why the paradigm of work-family conflict is no 
longer sustainable: Towards more empowering social imaginaries to understand women’s 
identities. Gender, Work & Organization, 27(3), 289-309. (https://doi.org/10.1111/gwao.12343)

HOOKS, B . (2000). Feminist theory: From margin to center. Pluto Press.

H U Q , A ., TA N , C . S . L ., & V E N U G O PA L , V. (2020). How do women entrepreneurs 
strategize growth? An investigation using the social feminist theory lens. Journal of Small 
Business Management, 58(2), 259-287. (https://doi.org/10.1080/00472778.2019.1659679)

IBGE – INSTITUTO BRASILEIRO DE GEOGRAFIA E ESTATÍSTICA. Pesquisa Nacional por 
Amostra de Domicílios Contínua. Rio de Janeiro: IBGE, 2020. Disponível em: https://ftp.ibge.
gov.br/Trabalho_e_Rendimento/Pesquisa_Nacional_por_Amostra_de_Domicilios_continua/
Mensal/Quadro_Sintetico/2020/pnadc_202010_quadroSintetico.pdf Acesso em: 05 jan. 2021



Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022248

Thayanne Lima Duarte Pontes 
Anabela do Rosario Leitão Dinis

JAIM, J . (2021). Exist or exit? Women business-owners in Bangladesh during COVID-19. Gen-
der, Work & Organization, 28, 209-226. (https://doi.org/10.1111/gwao.12546)

KANTER, R . M. (2008). Men and women of the corporation: New edition. Basic books.

KHAN, M. S., & ROWLANDS, C. (2018). Mumpreneurship in New Zealand: an exploratory 
investigation. International Journal of Sociology and Social Policy. (https://doi.org/10.1108/
IJSSP-08-2017-0106)

K O R S G A A R D , S ., H U N T, R . A ., T O W N S E N D , D . M ., & I N G S T R U P , M . B . 
(2020). COVID-19 and the importance of space in entrepreneurship research and poli-
cy. International Small Business Journal: Researching Entrepreneurship. (https://doi.
org/10.1177/0266242620963942)

K U C K E R T Z , A ., B R ÄN D L E , L ., G A U D I G , A ., H I N D E R E R , S ., R E Y E S , C . A . M ., 
PROCHOTTA, A., ... & BERGER, E. S . (2020). Startups in times of crisis–A rapid response 
to the COVID-19 pandemic. Journal of Business Venturing Insights, e00169. (https://doi.
org/10.1016/j.jbvi.2020.e00169)

KUEBART, A., & STABLER, M. (2020). Infectious diseases as socio-spatial processes: The 
Covid-19 outbreak in Germany. Tijdschrift voor economische en sociale geografie, 111(3), 
482-496. (https://doi.org/10.1111/tesg.12429)

KUTANIS , R . O ., & BAYRAKTAROGLU, S . (2003). Female entrepreneurs: Social femi-
nist insights for overcoming the barriers. Stream19: Gender Perspectives and Management. 
Sakarya University.

L E R N E R , M ., P I N E S , A . M ., & S C H WA R T Z , D . (2010). Gender differences in entre-
preneurship: Equality, diversity, and inclusion in times of global crisis. Equality, Diver-
sity, and Inclusion. International Journal  (Toronto, Ont.), 29(2), 186-198. (https://doi.
org/10.1108/02610151011024493)

LI , C ., LU, J ., & ZHANG, Y. (2013). Cross-domain effects of work-family conflict on orga-
nizational commitment and performance. Social Behavior and Personality: an international 
journal, 41(10), 1641-1653. (https://doi.org/10.2224/sbp.2013.41.10.1641)

LIGUORI, E ., & WINKLER, C. (2020). From Offline to Online: Challenges and Opportuni-
ties for Entrepreneurship Education Following the COVID-19 Pandemic. Entrepreneurship 
Education and Pedagogy. (https://doi.org/10.1177/2515127420916738)

M A N O L O VA , T. S ., B R U S H , C . G ., E D E L M A N , L . F ., & E L A M , A . (2020). Pivoting 
to stay the course: How women entrepreneurs take advantage of opportunities created by 
the COVID-19 pandemic. International Small Business Journal, 38(6), 481-491. (https://doi.
org/10.1177/0266242620949136)

M A R K S , S . R . (1977). Multiple roles and role strain: Some notes on human energy, time, 
and commitment. American sociological review, 921-936.

M A R Q U E S , C ., L E A L , C ., F E R R E I R A , J ., & R AT T E N , V. (2018). The formal-in-
formal dilemma for women micro-entrepreneurs: evidence from Brazil. Journal of 
Enterprising Communities: People and Places in the Global Economy. (https://doi.
org/10.1177/0266242620949136)



Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022 249

When the doors open: implications of COVID-19 and the work-family 
interface for women entrepreneurs

M C G O WA N , P ., R E D E K E R , C . L ., C O O P E R , S . Y., & G R E E N A N , K . (2012). Female 
entrepreneurship and the management of a business and domestic roles: Motivations, expec-
tations, and realities. Entrepreneurship & Regional Development, 24(1-2), 53-72. (https://
doi.org/10.1080/08985626.2012.637351)

MEAGER, N. (1992). Does unemployment lead to self-employment?. Small Business Eco-
nomics, 4(2), 87-103.

M E N T Z , J . C ., S C H O E M A N , M . A ., & L O O C K , M . (2019). The Roles, Behaviors, and 
Expectations of the Participants in the Development of Student Graduateness. In Interna-
tional Conference on Innovative Technologies and Learning (pp. 435-445). Springer, Cham.

MOLINA, J . A. (2020). Family and entrepreneurship: New empirical and theoretical results.  J 
Fam Econ Iss 41, 1–3 (2020). (https://doi.org/10.1007/s10834-020-09667-y)

MORRIS, M. H., MIYASAKI, N. N., WATTERS, C. E ., & COOMBES, S . M. (2006). The 
dilemma of growth: Understanding venture size choices of women entrepreneurs. Journal of 
small business management, 44(2), 221-244. (https://doi.org/10.1111/j.1540-627X.2006.00165.x)

MOULT, S ., & ANDERSON, A . R . (2005). Enterprising women: gender and maturity in 
new venture creation and development. Journal of Enterprising Culture, 13(03), 255-271. 
(https://doi.org/10.1142/S0218495805000161)

MÜHLBÖCK, M., WARMUTH, J . R ., HOLIENKA, M., & KITTEL, B . (2018). Desperate 
entrepreneurs: no opportunities, no skills. International Entrepreneurship and Management 
Journal, 14(4), 975-997. (https://doi.org/10.1007/s11365-017-0472-5)

NETEMEYER, R . G., BOLES, J . S ., & MCMURRIAN, R . (1996). Development and vali-
dation of work-family conflict and family-work conflict scales. Journal of applied psychol-
ogy, 81(4), 400. (https://doi.org/10.1037/0021-9010.81.4.400)

NJARAMBA, J ., CHIGEZA, P., & WHITEHOUSE, H. (2015). Financial Literacy: The Case 
of Migrant African-Australian Women Entrepreneurs in the Cairns Region. Entrepreneurship 
and Sustainability Issues, 3(2), 198-208. (https://doi.org/10.9770/jesi.2015.3.2(7))

OECD. PUBLISHING. (2005). Improving financial literacy: analysis of issues and poli-
cies. Organization for Economic Co-operation and Development.

OECD. (2020) OECD Policy Responses to Coronavirus (COVID-19). Women at the core of 
the fight against the COVID-19 crisis. Disponível em: https://www.oecd.org/coronavirus/
policy-responses/women-at-the-core-of-the-fight-against-COVID-19-crisis-553a8269/ Acesso 
em: 10 jan 2021

PA R K E R , S . C . (2004). The economics of self-employment and entrepreneurship. Cam-
bridge university press.

PAUL, S ., & SARMA, V. (2013). Economic crisis and female entrepreneurship: Evidence 
from countries in Eastern Europe and Central Asia (No. 13/08). CREDIT Research Paper.

PEDERSEN, D. E., MINNOTTE, K. L., KIGER, G., & MANNON, S. E. (2009). Workplace 
policy and environment, family role quality, and positive family-to-work spillover. Journal 
of Family and Economic Issues, 30(1), 80-89. (https://doi.org/10.1007/s10834-008-9140-9)

about:blank


Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022250

Thayanne Lima Duarte Pontes 
Anabela do Rosario Leitão Dinis

POGGESI , S ., MARI , M., & DE VITA, L . (2019). Women entrepreneurs and work-family 
conflict: an analysis of the antecedents. International Entrepreneurship and Management 
Journal, 15(2), 431-454.( https://doi.org/10.1007/s11365-017-0484-1)

RAHMAN, M. M., ALI , N. A., JANTAN, A. H., DATO’MANSOR, Z., & RAHAMAN, 
M. S. (2020). Work to family, family to work conflicts, and work-family balance as predictors 
of job satisfaction of Malaysian academic community. Journal of Enterprising Communi-
ties: People and Places in the Global Economy. (https://doi.org/10.1108/JEC-05-2020-0098)

RATTEN, V. (2020). Coronavirus (COVID-19) and entrepreneurship: changing life and work 
landscape. Journal of Small Business & Entrepreneurship, 32(5), 503-516. (https://doi.org/
10.1080/08276331.2020.1790167)

REHMAN, S ., & ROOMI, M. A. (2012). Gender and work-life balance: a phenomenologi-
cal study of women entrepreneurs in Pakistan. Journal of small business and enterprise 
development. (https://doi.org/10.1108/14626001211223865)

RAZUMOVSKAIA, E ., YUZVOVICH, L ., KNIAZEVA, E ., KLIMENKO, M., & SHE -
LYA K I N , V. (2020). The Effectiveness of Russian Government Policy to Support SMEs in 
the COVID-19 Pandemic. Journal of Open Innovation: Technology, Market, and Complex-
ity, 6(4), 160. (https://doi.org/10.3390/joitmc6040160)

RICHARDS, K. A. R ., & HEMPHILL, M. A. (2016). Using role theory to understand the 
experiences of physical education teachers. Teacher socialization in physical education: 
New perspectives, 147.

SAVAGE, M. (2020), “How COVID-19 is changing women’s lives. BBC work-life”, Disponível 
em: https://www.bbc.com/worklife/article/20200630-how-COVID-19-is-changing-womens-
lives (Acesso em 2 de Abril de 2021).

SCHJOEDT, L. (2020). Exploring differences between novice and repeat entrepreneurs: does 
stress mediate the effects of work-and-family conflict on entrepreneurs’ satisfaction?. Small 
Business Economics, 1-22. (https://doi.org/10.1007/s11187-019-00289-9)

S E H G A L , A ., & K H A N D E LWA L , P . (2020). The work-family interface of women en-
trepreneurs: evidence from India. South Asian Journal of Business Studies. (https://doi.
org/10.1108/SAJBS-11-2019-0213)

SHARMA, M. (2019). Applying feminist theory to medical education. The Lancet, 393(10171), 
570-578. (https://doi.org/10.1016/S0140-6736(18)32595-9)

SHOCKLEY, K . M., SHEN, W., DENUNZIO, M. M., ARVAN, M. L ., & KNUDSEN, 
E . A . (2017). Disentangling the relationship between gender and work-family conflict: An 
integration of theoretical perspectives using meta-analytic methods. Journal of Applied 
Psychology, 102(12), 1601. (https://doi.org/10.1037/apl0000246)

STEPHAN, U., ZBIEROWSKI, P ., & HANARD, P . J . (2020). Entrepreneurship and CO-
VID-19: Challenges and opportunities. KBS COVID-19 Research Impact Papers, 2.

T L A I S S , H . A . (2015). Entrepreneurial motivations of women: Evidence from the Unit-
ed Arab Emirates. International Small Business Journal, 33(5), 562-581 (https://doi.
org/10.1177/0266242613496662)

about:blank
about:blank


Organizações em contexto, São Bernardo do Campo, ISSNe 1982-8756  • Vol. 18, n. 36, jul.-dez. 2022 251

When the doors open: implications of COVID-19 and the work-family 
interface for women entrepreneurs

T H O R N T H WA I T E , L . (2004). Working time and work-family balance: A review of em-
ployees’ preferences. Asia Pacific Journal of Human Resources, 42(2), 166-184. (https://doi.
org/10.1177/1038411104045360)

THURIK, A. R ., CARREE, M. A., VAN STEL, A., & AUDRETSCH, D. B . (2008). Does 
self-employment reduce unemployment?. Journal of Business Venturing, 23(6), 673-686. 
(https://doi.org/10.1016/j.jbusvent.2008.01.007)

U N  W O M E N  (2020). How COVID-19 impacts women and girls. Disponível em: https://
interactive.unwomen.org/multimedia/explainer/covid19/en/index.html?gclid=Cj0KCQiAr-
vX_BRCyARIsAKsnTxMCmmRLVHlJZKH0aJUhUG_EpPb1VrNIYMrBzZYdBq0TPqzsWlNL-
GJYaAhD8EALw_wcB. Acesso em: jan 2021

VASILIĆ, N., POPOVIĆ-PANTIĆ, S ., & SEMENČENKO, D. (2020). Women Entrepre-
neurship in the Time of COVID-19 Pandemic. JWEE, (3-4), 23-40. (https://doi.org/10.28934/
jwee21.12.pp70-83)

V E N D R A M I N E , M . F . M ., N O B R E , F . C ., & V I E I R A , A . M . (2021). Como enfrentar a 
covid-19? O sol de maio vai nos ajudar? . Revista Pensamento Contemporâneo em Admi-
nistração, 15(1), 197-211. (https://doi.org/10.12712/rpca.v15i1.47973)

VIEIRA, A. M., & RIVERA, D. P . B . (2012). A Hermenêutica no Campo Organizacional: 
duas possibilidades interpretativistas de pesquisa. Revista Brasileira de Gestão de Negócios, 
14(44), 261-273. (https://doi.org/10.7819/rbgn.v14i44.906)

WELTER, F., WOLTER, H. J ., & KRANZUSCH, P. (2020). Preliminary Assessments of the 
IfM Bonn on the Economic Impact of the Coronavirus Pandemic on the ‘Mittelstand’Businesses 
in Germany. IFM, Bonn, 612.

WEICK, K. E ., & SUTCLIFFE, K. M. (2011). Managing the unexpected: Resilient perfor-
mance in an age of uncertainty (Vol. 8). John Wiley & Sons.

WITT, L . A., & CARLSON, D. S . (2006). The work-family interface and job performance: 
Moderating effects of conscientiousness and perceived organizational support. Journal of 
occupational health psychology, 11(4), 343. (https://doi.org/10.1037/1076-8998.11.4.343)

WOLFF, K . (2007). Liberal feminism. The Blackwell Encyclopedia of Sociology.

YA D AV, V., & U N N I , J . (2016). Women entrepreneurship: research review and future 
directions. Journal of Global Entrepreneurship Research, 6(1), 12. (https://doi.org/10.1186/
s40497-016-0055-x)

YIN, R . K . (2015). Qualitative research from start to finish. Guilford publications.

Recebido em: 4-10-2021
Aprovado em: 3-12-2021
Avaliado pelo sistema double blind review. 
Disponível em http://mjs.metodista.br/index.php/roc


